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even do those checks there's an
irdtial weeding-out process. Call it
the “are they serious” test,

"I see a lot of applications for
people who are on unemployment

alrhm: redquired to submit an ap-
mﬁnm [mmﬁehmz—

il

with 4 small company.
It's impractical for smaller
businesses to run full eredit

checks and b checks
T EVEEY person hire, since
there is so much turnover and

since many employees in fast-

el

something SO
mhﬁmnaﬁtyifﬂu pick it
up,” he said, “If they don't, it_

'IH re mt uninq l:n nin'n names,
but here are some trﬂnqs area fe-
criiters said they've seea - and
would be happy never to see again,

W A handwritten resume on a
ripped-out piece of spiral-bound
notebook paper.

W A owoman who appdied for 3 sales
jabatsmall hardwarestoce and listed her
sakary requirement as 40,000 a year.

W Awomanwho, after interviewing
for ajobat alocal restaurant, proceed-
ed to sit at the bar and get dlmk.

* doesn't mean they will be a had

employee. But if they do pick it up,
:t]ﬂ'nhalﬂymﬂxymﬂbea
good emplovee,”

Read into rejections

With =0 many applicants for
every job, business owners and
hiring managers rarely have the

ood _ anis and time to call those who didn't s
 Mark, whose company has been “A lot of places, they're Tike, . hir
expanding the Papa Murphy's  “We've got more interviews to do,”
pizza chain in the Trangle. and nine times out of 10 1 don't
“We just don't have the time,”  even get a call back.” said Ryan
he said. *Plus the cost involved  Donahue, 32, who has been book-
with doing something like that for ing for a job for seven months.
someone who's going to work  “That to me is kind of disheart-
three hours for you, it just not  ening.” said Donahue, who was -
worth it hd-:ﬁﬁmhﬁphmthedelhuv
But that doesn't mean those for a dry cleaner,
businesses don't have their own 'I!‘Iu;ut«:mljr I not get the job, but
ing process. 1 don't even know why I didn't get
Brian Amra runs hoth Amra’s  the job.”
Ed&re'fnhamhdm& Eueernmnnelm-:he that
on Glenwood South in Raleigh whenever possible hunter
da the follow-up — for a learning
&mnhnigtmﬂ ‘opportunity, -
TESPONSEs an Sometimes people find a simple
“And 60 percent of them have  reason: not qualified,
degrees,” he said. ‘“busedtumtabﬂd#ﬂim—
In all, the ad genetated o
200 applications in three
Amrasaid, With that
wanting a job that pays
mphnhmluhh‘ihubmtm
up the
wbn.l;mumdﬁmph
#h we ook ev
dﬁmdwhnemm—
mﬁuﬂdﬂu:ﬂmmsﬂhﬂm
views.”
Amra. One of his simplest tests of
an applicant: he walks them by a
place he’s left a piece of
trash on the (loor.

pilot, T worked for IBM. We
wouldn't even consider that.”

Gone but not forgatten

For same companies, that initial

muumdd beit, Hruﬂns.‘ri:
doesn't necessarily mean you
out for good,

Many businesses hold onto
some applications in case they
Heve & future
Family Daollar places an emphs-

job in case a similar role opens up.
“The itdes s how can we get toa
world where we have candidstes as
mnﬂmpuﬁnhb&nmm
have a role open up,” Brock said,

. enly or on & nationat level. Those ra-

THFIHTII'I’“

the job requirements. Go

hrough the trouble u--mm
ha your experience meets the require-
ments foe the specific jab you want,

Christy Deogny, IContact

Details, details “If yourve helped with
atransition or project plan, give the de-
tailsfromtheonset ofwhat youdidtothe
elosure: if it's generic, then it's hard for
somebody ta read intowhat you specifi-
cally brought to the project”

Lisa van Capelie, Quintiles

Make it look professional. “We've
gotten resumes and cover letters
handwritten to us in pen with terrible
handwriting.”

LJ Brock, Red Hat

Bon'tgel toofancy. “Theresalotof
resume formats out there. There are
gven some video resumes. With
those, I'm entertsined more 3o than
Impressed.”

L wﬂ&w minet-he

We've developed this system wherethis
piece of paper Is the first oppartunity
youi have to get sonieone’s attention.”

Eileen Gates, Channe| Advisar

Do your research and make your
letter and resume spectfic to the comr
pany and the jab far which you're ag-
plying. “I'm still plown away by the
number of people who don’t address
that, It's like, "Here's my vanilla re-
sume, Here you go." "

Michael Jones, Channel Advisor

WHAT'S IN YOUR PAST?

Employers nowadays are careful,
checking applicants’ criminal back:
grounds and sometimes their credit,

If you are applying, here are some
things you should know,

B |f the employer checks your
credit, bankruptcies stay on your
credit repart for 10yvears. Missed pay-
ments, lawsuits, judgments and tay
ligns canstayon your cradit report for
SEVEN years.

W Ittheycheck yaurcriminal histo-
ry, they could check with the state

portscancontainfelony charges, mis-
demeanars, custody information and
du': against *.me nal'.hrgai wanted
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